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Company Fact Sheet 2025
About Deloitte 

Deloitte is the number one professional services firm in the world, and the leading global provider of audit and assurance, consulting, financial advisory, risk advisory, sustainability, tax, and related services. We are also Ireland’s top graduate employer, voted the Most popular graduate recruiter in Accountancy/Professional Services in the GradIreland Graduate Recruitment Awards for 5 consecutive years by the students. 
Founded 
1845
Owner 
Deloitte Ireland is part of the global Deloitte network, which is composed of independent member firms. As such, it does not have a single owner. Instead, it is owned and operated by its partners, who are members of the Deloitte Ireland LLP. Each partner has a stake in the firm and contributes to its management and operations. Harry Goddard is the current CEO of Deloitte Ireland.
Global presence 
Deloitte's global network consists of approximately 150 member firms operating in over 150 countries and territories around the world. 
Team 
___________________________________________________________________________________________________
Overview

Roles within the sector: 
Deloitte provides a wide range of services in the following business units: Audit & Assurance, Strategy, Risk and Transactions Advisory, Tax and Legal, and Technology & Transformation.

Deloitte Ireland has approximately 3,500 staff across 5 locations in Ireland.

Options for School Leavers? 
Deloitte BrightStart is an apprenticeship programme offered by Deloitte in the UK including it’s Belfast office. It is designed for school leavers who want to start their careers without attending university. The programme provides an opportunity to gain professional qualifications and work experience while earning a salary.

Third Level Graduates?	
Deloitte Ireland hire approximately 300 graduates across it’s 5 locations on an annual basis for each of it’s four business units. Deloitte also provides opportunities for Third Level students to complete a 6-12 month placement as part of their coursework (150+ students in 2024/2025 academic year), or a 9-12 week Summer Internship (200+ students in 2024).

Other options: Apprenticeships? 	
The Deloitte Apprenticeship programme in its Delivery Centres is designed to provide individuals with practical work experience, professional development, and the opportunity to gain industry-recognised qualifications. Delivery Centres focus on providing specialised services and support to Deloitte's clients, often in areas such as technology, consulting, and business operations.

Key features of the Deloitte Apprenticeship programme in its Delivery Centres include:
1. Professional Qualifications: Apprentices work towards obtaining relevant professional qualifications, which may include certifications in areas such as IT, business analysis, project management, or other specialised fields.
2. On-the-Job Training: Apprentices gain hands-on experience by working on real projects within the Delivery Centres, allowing them to apply their learning in a practical setting and develop essential skills.
3. Structured Learning: The programme includes a combination of classroom-based learning, online courses, and workshops to provide a comprehensive educational experience.
4. Mentorship and Support: Apprentices receive guidance and support from experienced professionals and mentors within Deloitte, helping them to navigate their career development and achieve their goals.
5. Career Opportunities: Successful completion of the apprenticeship programme can lead to further career opportunities within Deloitte, including potential full-time employment and career progression within the firm.
6. Competitive Salary and Benefits: Apprentices are compensated with a competitive salary and benefits package, which may include paid holidays, access to Deloitte's employee benefits, and other perks.
The Deloitte Apprenticeship programme in its Delivery Centres is designed to attract and develop talent, providing individuals with a strong foundation for a successful career in professional services.

Opportunities for Training and Development
Deloitte Ireland offers a wide range of opportunities for training and development to support the growth and career progression of its employees. These opportunities include:

1. Professional Qualifications: Deloitte Ireland supports employees in obtaining industry-recognised qualifications relevant to their roles, such as ACA, ACCA, CIMA, CFA, and other certifications in areas like tax, consulting, and technology.
2. Learning and Development Programmes: Deloitte provides structured learning programmes that include technical training, soft skills development, leadership training, and industry-specific knowledge. These programmes are designed to enhance employees' expertise and capabilities.
3. Deloitte University: Deloitte University (DU) is a global learning centre that offers a variety of training programmes and leadership development courses. Employees have the opportunity to attend DU events and programmes to further their professional growth.
4. On-the-Job Training: Employees gain practical experience by working on real projects with clients, allowing them to apply their knowledge and develop their skills in a hands-on environment.
5. Mentorship and Coaching: Deloitte Ireland offers mentorship and coaching programmes where experienced professionals provide guidance, support, and advice to help employees navigate their career paths and achieve their goals.
6. E-Learning and Online Resources: Deloitte provides access to a wide range of e-learning modules, online courses, and digital resources that employees can use to enhance their skills and knowledge at their own pace.
7. Secondments and International Assignments: Employees may have the opportunity to participate in secondments or international assignments, gaining exposure to different markets, cultures, and business practices, and broadening their professional experience.
8. Continuous Professional Development (CPD): Deloitte encourages continuous learning and development by providing opportunities for employees to attend workshops, seminars, conferences, and other CPD activities to stay updated with industry trends and best practices.
9. Leadership Development: Deloitte offers leadership development programmes aimed at nurturing future leaders within the firm. These programmes focus on building leadership skills, strategic thinking, and effective management practices.
10. Graduate and Internship Programmes: Deloitte Ireland offers graduate and internship programmes that provide recent graduates and students with comprehensive training, real-world experience, and the opportunity to start their careers with a leading professional services firm.
These training and development opportunities are designed to help employees at all levels grow professionally, enhance their skills, and achieve their career aspirations within Deloitte Ireland.

What do we want to Guidance Counsellors to know 
Here is some advice for guidance counsellors about Deloitte and the opportunities it offers for students:

1. Highlight Diverse Career Paths: Emphasise that Deloitte offers a wide range of career paths across various service lines, including audit, consulting, financial advisory, risk management, tax, and technology. This diversity allows students with different interests and skills to find a suitable career path.
2. Promote Apprenticeship Programmes: Inform students about Deloitte's apprenticeship programmes, such as the BrightStart programme in the UK and similar initiatives in other regions. These programmes provide an alternative to university education, offering professional qualifications, work experience, and a salary.
3. Discuss Graduate Programmes: Explain the benefits of Deloitte's graduate programmes, which provide comprehensive training, mentorship, and real-world experience. These programmes are designed to help recent graduates transition smoothly into professional roles.
4. Encourage Internships: Recommend that students consider applying for internships at Deloitte. Internships offer valuable work experience, networking opportunities, and a chance to explore different career options within the firm.
5. Emphasise Professional Development: Highlight Deloitte's commitment to continuous learning and professional development. The firm offers various training programmes, certifications, and opportunities for career advancement.
6. Promote Global Opportunities: Inform students about the potential for international assignments and secondments within Deloitte. Working in different markets and cultures can provide valuable experience and broaden their professional horizons.
7. Stress the Importance of Soft Skills: Encourage students to develop soft skills such as communication, teamwork, problem-solving, and adaptability. These skills are highly valued at Deloitte and are essential for success in any professional role.
8. Provide Application Tips: Offer guidance on the application process, including tips for writing a strong CV, preparing for interviews, and showcasing relevant skills and experiences. Emphasise the importance of research and understanding Deloitte's values and culture.
9. Promote Networking: Encourage students to attend career fairs, networking events, and Deloitte's recruitment events. Building connections with professionals in the industry can provide valuable insights and opportunities.
10. Highlight Corporate Responsibility: Inform students about Deloitte's commitment to corporate responsibility and sustainability. Emphasise that working at Deloitte provides an opportunity to contribute to meaningful projects that have a positive impact on society.
By providing this information, guidance counsellors can help students understand the opportunities available at Deloitte and make informed decisions about their career paths.

Website / Contact information
https://www.deloitte.com/ie/en/careers/explore-your-fit/students/graduate-recruitment-campaign.html 
https://www.deloitte.com/ie/en/careers/explore-your-fit/students/summer-intern-programme.html 
https://www.deloitte.com/ie/en/careers/explore-your-fit/students/student-work-placements.html 
https://www.instagram.com/deloitte_ireland/ 
Email contacts:
All Graduate recruitment queries to be sent to Gradrecruitmentie@deloitte.ie 
Emer Sherlock, University Engagement & Alumni Lead, esherlock@deloitte.ie 
Dylan Maguire, Student Engagement Lead dymaguire@deloitte.ie 



Career vignettes….

Day in the Life of a Coop Intern - https://www.youtube.com/watch?v=LTfqbFdrGw0&t=11s 
Meet our Graduate Analyst - https://www.youtube.com/watch?v=H14m82AFFcc&t=1s 
An Unforgettable Summer Internship at Deloitte - https://www.youtube.com/watch?v=ZQ8_irPr08k&t=1s 
Real-World Experience as a Deloitte Consulting Intern - https://www.deloitte.com/ie/en/careers/deloitte-life/Stories/2024/consulting-intern-olamide-obadina.html?icid=mosaic-grid_olamide-obadina--consulting 
Real-World Experience as a Deloitte Audit Intern - https://www.deloitte.com/ie/en/careers/deloitte-life/Stories/2024/audit-intern-mary-kate-donohoe.html?icid=mosaic-grid_mary-kate-donohoe--audit 
Real-World Experience as a Deloitte Tax Intern - https://www.deloitte.com/ie/en/careers/deloitte-life/Stories/2024/tax-intern-emily-ormond.html?icid=mosaic-grid_emily-ormond--tax 
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